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I. Survey Data 

  This section introduces: 
  study region and number of completed surveys 
  completed surveys by age cohort 
  completed surveys by employment status 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Study Region and Completed Surveys 
  Study region includes seven counties in southern 
middle Tennessee (LWIA 6): Bedford, Coffee, 
Franklin, Grundy, Lincoln, Moore, and Warren. 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Study Region and Completed Surveys 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Completed Surveys by Age Cohort 
 Age cohort by gender is used during the sampling 
process to get an accurate representation of area 
population over 18. 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Completed Surveys by Age Cohort (%) 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Completed Surveys by Employment Status 

  Survey’s target population was employed labor force. 
Interviewers completed 800 surveys in this category, 
including self‐employed. 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Completed Surveys by Employment Status 
 Distribution of population over 18 by employment 
status 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II.  Characteristics of Population Over 18 

  This section briefly presents characteristics of 
population over 18 in LWIA 6: 
  by age cohort 
  by county 
  by gender 
  by marital status and household size 
  by skilled trade 
  by specific skill set 
  by educational attainment 
  by labor force status 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Characteris(cs of Popula(on Over 18  
 We used a three‐dimensional weighting procedure to 
calculate population weights using 2008 American 
Community Survey Data for the region:  

  Age Cohort 
  Gender 
  Labor Force Status (in or out) 

  Estimated population over 18 was 176,090 as of July 2009 
in the seven‐county area. 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Characteris(cs of Popula(on Over 18:  
Age Cohort (Number of People) 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Characteris(cs of Popula(on Over 18:  
Age Cohort (Percent) 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Characteris(cs of Popula(on Over 18:  
County (Number of People) 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Characteris(cs of Popula(on Over 18:  
County (Percent Distribu(on) 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Characteris(cs of Popula(on Over 18:  
Gender  

  Estimated population over 18 is 90,955 (52%) female and 85,135 
(48%) male. 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Characteris(cs of Popula(on Over 18:  
Marital Status and Household Size 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Characteris(cs of Popula(on Over 18:  
Skilled Trade 

  An estimated 44,715 people indicated that they have a skilled 
trade, representing 25.4 percent of the population over 18. 

  Many of these individuals have multiple skilled trades. 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Characteris(cs of Popula(on Over 18: Number of People with a Specific Skill Set 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  Largest categories: 
  Electricians 
  Machinists 
  Carpenters 
  Automotive 

Service 
Technicians and 
Mechanics 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Characteris(cs of Popula(on Over 18:  
Highest Level of School Completed (Number of People) 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Characteris(cs of Popula(on Over 18:  
Highest Level of School Completed (Percent of People) 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Characteris(cs of Popula(on Over 18:  
Employment and Labor Force Status (Number of People) 

  An estimated 63 percent of people over 18 are in the labor force. 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Characteris(cs of Popula(on Over 18:  
Employment and Labor Force Status (Percent of People) 

  An estimated 63 percent of people over 18 are in the labor force. 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III. Characteristics of Labor Force 

  This section introduces characteristics of the labor force: 
  by age cohort 
  by county 
  by gender, marital status, and household size 
  by skilled trade 
  by detailed skill set 
  by educational attainment 
  by employment status 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Characteris(cs of Labor Force:  
Age Cohort (Number of People) 

  Labor force is defined as the sum of people: 
  who are currently working  
  who are not working but looking for a job. 

  Estimated labor force in LWIA 6 as of July 2009: 
111,333 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Characteris(cs of Labor Force:  
Age Cohort (Percent of People) 

  Labor force is defined as the sum of people: 
  who are currently working  
  who are not working but looking for a job. 

  Estimated labor force in LWIA 6 as of July 2009: 111,333 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Characteris(cs of Labor Force:  
County (Number of People) 

  The counties with the largest 
labor force are Coffee, 
Franklin, and Bedford, 
representing 63 percent of 
the seven‐county labor force. 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Characteris(cs of Labor Force:  
County (Percent Distribu(on) 

  The counties with the largest labor force are Coffee, Franklin, and Bedford, 
representing 63 percent of the seven‐county labor force. 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Characteris(cs of Labor Force: 
Gender, Marital Status, and 
Household Size (Number of 

People) 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Characteris(cs of Labor Force: 
Gender, Marital Status, and 

Household Size  
(Percent Distribu(on) 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Characteris(cs of Labor Force:  
Skilled Trade 

  A little over one‐fourth of the area labor force has a skilled trade. 
  Some members of the labor force have multiple skilled trades. 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Characteris(cs of Labor Force:  Skill Set 

  Four largest areas: 
  Electricians/ 

engineering 
technicians 

  Carpenter 
  Machinists 
  Automotive 

Service 
Technicians 
and Mechanics 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Characteris(cs of Labor Force:   
Educa(onal AQainment (Number of People) 

  Nearly half of the labor 
force has high school or 
below educational 
attainment, representing 
about 52,400 workers. 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Characteris(cs of Labor Force:   
Educa(onal AQainment (Percent Distribu(on) 

  Nearly half of the labor force has high school or below educational attainment, 
representing about 52,400 workers. 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Characteris(cs of Labor Force:   
Employment Status (Number of People) 

  As of July 2009, the number of unemployed is 
estimated at around 14,203, with a 12.8 percent 
unemployment rate. 

  An estimated 4.1 percent of the labor force was 
in the middle of a layoff or furlough. 

  Our unemployment rate estimate is within the 
margin of error (+/‐3.5 percent) of the official 
rate for the given month. 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Characteris(cs of Labor Force:   
Employment Status (Percent Distribu(on) 

  As of July 2009, the number of unemployed is estimated at around 14,203, with a 12.8 percent unemployment rate. 
  An estimated 4.1 percent of the labor force was in the middle of a layoff or furlough. 
  Our unemployment rate estimate is within the margin of error (+/‐3.5 percent) of the official rate for the given month. 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III. Characteristics of Labor Force 
A.  Employed Labor Force Including Self‐Employed 

  Presenting workers and self‐employed side by side, comparing 
them in the following areas: 
  age cohort, gender, county, marital status 
  household size, skilled trade, types of skilled trade 
  educational attainment and selected skill set 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Characteris(cs 
of Employed 
Labor Force: 
Age Cohort, 
Gender, 

County, and 
Marital Status 

39 



Characteris(cs 
of Employed 
Labor Force: 
Household 
Size, Skilled 
Trade, and 
Types of 

Skilled Trade 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Characteris(cs 
of Employed 
Labor Force: 
Educa(onal 
AQainment, 
and Skill Set 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III.  Characteristics of Labor Force 
B. Employed Labor Force Excluding Self‐Employed 

  number of jobs held, number of hours worked, reasons for working part time, 
and length of job 

  average wage and travel distance 
  place (county) of work 
  place of work versus place of residence (matrix) 
  current job‐skill, training, education, and experience mismatch  
  willingness to change job, travel distance, and job hunt 
  wage matrix (average wage versus required wage to change current job) by 

employment type 
  employment by occupation 
  employment by sector 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Detailed 
Characteris(cs 
of Employed 
Labor Force 
Over 18, 

Excluding Self‐
Employed: 
Number of 

Jobs, 
Number of 

Hours Worked, 
Reasons for 
Part‐Time 
Work, and 

Length of Job 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Detailed 
Characteris(cs 
of Employed 
Labor Force 
Over 18, 

Excluding Self‐
Employed: 

Average Wage 
and Miles 
Traveled 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Detailed Characteris(cs of Employed Labor Force Over 18, Excluding 
Self‐Employed: Current Place of Work 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Detailed Characteris(cs of Employed Labor Force Over 18, Excluding 
Self‐Employed: Place of Work versus Place of Residence 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Detailed Characteris(cs of Employed Labor Force Over 18, Excluding Self‐
Employed: Current Job‐Skill, Training, Educa(on, and Experience Mismatch 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Detailed Characteris(cs of Employed Labor Force Over 18, Excluding Self‐Employed: 
Willingness to Change Current Job, Job Hunt in the Past 3 Months 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Detailed Characteris(cs of Employed Labor Force Over 18, Excluding Self‐Employed: 
Employment by Occupa(ons 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Detailed Characteris(cs of Employed Labor Force Over 18, Excluding Self‐Employed: 
Employment by Sector 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III.  Characteristics of Labor Force 
C. Unemployed Labor Force 

  age cohort, gender, county, marital status 
  household size, skilled trade, types of skilled trade 
  educational attainment and selected skill set 
  employment status 
  time last worked, type of last job, and 

unemployment insurance status 
  lowest wage willing to accept and travel distance 
  reasons for not working 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Detailed Characteris(cs of 
Unemployed Labor Force 
Over 18: Age Cohort, 
Gender, County, and 

Marital Status 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Detailed Characteris(cs of 
Unemployed Labor Force 
Over 18: Household Size, 
Skilled Trade, and Types of 

Skilled Trade 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Detailed Characteris(cs of 
Unemployed Labor Force 
Over 18: Educa(onal 

AQainment and Skill Set 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Detailed Characteris(cs of Unemployed Labor Force Over 18: 
Breakdown (Number of People) 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Detailed Characteris(cs of Unemployed Labor Force Over 18: 
Breakdown (Percent Distribu(on) 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Detailed Characteris(cs of Unemployed Labor Force Over 18: 
Breakdown 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Detailed Characteris(cs 
of Unemployed Labor 

Force Over 18:  
Lowest Wage and 
Travel Distance 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Detailed Characteris(cs of Unemployed Labor Force Over 18:  
Lowest Wage by Travel Distance 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Detailed Characteris(cs of Unemployed Labor Force Over 18:  
Reasons for Not Working, Specific Business and Economic Reasons 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IV.  Characteristics of Those Who are Not in Labor Force 

  age cohort, gender, county, and marital status 
  household size, skilled trade, and types of skill 
  educational attainment, and selected skill set 
  seasons for sot in labor force, and willingness to 

work 
  lowest wage rate they are willing to accept, and 

travel distance 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Detailed Characteris(cs of 
Working‐Age Popula(on 

Not In Labor Force:  

Age Cohort, Gender, 
County, and Marital Status 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Detailed Characteris(cs of 
Working‐Age Popula(on 

Not In Labor Force: 

Household Size, Skilled 
Trade, Type of Skilled Trade 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Detailed Characteris(cs of 
Working‐Age Popula(on 

Not In Labor Force: 

Educa(onal AQainment 
and Selected Skill Set 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Detailed Characteris(cs of 
Working‐Age Popula(on 

Not In Labor Force:  

Reasons Not in Labor 
Force, Willingness to Work 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Detailed Characteris(cs of 
Working‐Age Popula(on 

Not In Labor Force:  

Wage Rate and 
Commu(ng Distance 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Not in Labor Force But Willing to Work (LWIA 6): 
 Lowest Wage by Travel Distance 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V.  Additional Summary Tables 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Labor Force Status of Popula(on Over 18 (LWIA 6): Summary Tables 

70 



Labor Force Status of Popula(on Over 18 (LWIA 6): 
 Summary Tables 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Labor Force Status of Popula(on Over 18 (LWIA 6): Summary Tables 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VI.  Economic Hardship Indicators 

73 



Indicators of Economic Hardship 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Indicators of Economic Hardship 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Thank you! 
For more information about BERC, please visit us at 

www.mtsu.edu/~berc 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